EVERGREEN é% .

=,
K EREMHTRIENLE « BLUE OAK INTERNATIONAL GROUP )

n
BASRIEINAE [ RERRNER

EVERGREEN FAMILY OFFICE < INSTITUTIONAL PRESENTATION t i '

z
. %ﬁ "‘*"'J § i

BENE - FEAR

Connecting the World with Wealth, Touching Homes with Trust.

HOTHBEAEREETRENSRFRS, LUMERRIEE. "ERLEFESER
Kfe®, WREER. ME. . BE. BErSRHELAET HNAKKERTE.

RESRSK > ( D RIESRERS (02:52}> (mum 12 nmamn)

Z_' mﬂlrﬁmasmumm'_' ) SHENZHEN HEADQUARTERS

YL 8iEiEf 282225 RECIFITHAEEL001

Room 1001, Block A, Kangtai Innovation Plaza, Nanshan District, Shenzhen

4KBR 11 K56/ 3tRIROEZHF

HE - FE - R - TE SHERBINFEIES HE - KF - |EES
EAEE: BEEEEN (B5) FRAT - BEEEREERAT SLIDEO1/16



| 01 - REMBESSY EXECUTIVE AGENDA EﬁVﬁgG%EEHI\%I

AREEERERREERERNNET. MIEBLESRERINKEMZE, EEN
BERBDAENTWRESSERZ(AEN,

NAZUOEE « WREBKENKREERIE

01 SLIDES 01 - 04
anhE SRS A E(L

%#=ZEME (Blue Oak International) M FREMAE, RITES2ER
EEIENEREMESS ‘F—E05%5EH" NEREEE.

RRERHH Bk EER TRGEEO

04 SLIDES 12-13
TRBEI S 24 R PLER

CRER. ER. RS, BHEESER, BKaEFLT5BD0EEF
TREBANH, LAPOEE RUIRRALF iR bR st E HE.

BYREERA £FAIT5BDONE P9 K RS PR B 4%

02 SLIDES 05 - 06
MRS 5 +— KR FERE

Ivel “HE - EE - A% - L OEEFEBLESRS, +—
REBEBRESR—TIREN T EERS. s,

MRS FIERE ARSI % K AEBRERE

05 SLIDE 14
B TFE Y = B AR B P 1557

EHEFARPHEBER: O BEF-RMRAL (FRRIES);, QAN
SHfzEAERROBE; OF AR BETaRE.

ERIES musSAhES SR HERIFIN

03 SLIDES 07 -11
ZRIBRENAKZOZHE

HURIFRR “MEMY (SHFMWEE). KEFS (ExEx). mBEE
(RIFEE)” ZAIRRARZHREREERE,

AFRESER RERESHE R - BT - BF

06 SLIDES 15- 16
AN SEPL RS FF AL B

TERLRYIB L ERR IR HAEL001 S 12 g = 58], R
AFALREEIF:, SFUHERESSIEBEIEER.

124b BEPSE = B E A BEAS R




l 01 - Z&MIE BRAND HERITAGE & POSITIONING %VEQG;E%’E;‘% & poms

*a: E{-I— rﬁ. pﬂﬁﬁ—F g&aﬁgj]\ E NEHESERHEEFURSHEUNE, BOTMBIREEAHENSIIFRF, LI

BIEE. NERESKERE.

EVERGREEN FAMILY OFFICE
n.u: :!mmwmArWl

é% EERENRAE
iz

BmhE - EREPE (Blue Oak) KEHLE - BISKHE (Evergreen)
FHEESSHESNR, RESIEHEE. BF2AFH A TEREFRENEERERITT: RERE

$. DA BRI SIS 02 TR . CRSSBBISAEM. 2BASRESHFERTR.

BkE - EFNFERRE BRiBEMNE - EEARAX

B AR IUERIIN S LB B EE R, TXF
PR ENTSIAR, BB (REESE) SEEAE FHEAROBES BT

LleBFadsihERsTUEzR (BENE); MU
BEETHRATHER (FiEH

75, EREELKE, EVR

FHIEER 20+ E AR RERFESINTER

MEEESHZEN - SRR SR o
RIEEEEN (L§) BRAR | RESETERAR ; ;

##%ElFR BLUE OAK INTERNATIONAL - BE{S=p5H1= EVERGREEN FAMILY OFFICE SLIDE 03/ 16



& zomn

| 01 - RMHIE THE FAMILY OFFICE IMPERATIVE EVERG&EEE/Q

H.-H_t EE jJ‘H' ﬁfﬁ%’tﬁﬁ E?"F‘HS%RIJ‘*F%’ 5. HBE. tl. BB, EESHKKR 1*;’%%122%%?;1&’ fﬁfgi‘fﬂ;ﬁﬁiﬂ

SN LRER A FRAGMENTED RISKS BiE—A4mESSEES INTEGRATED ARCHITECTURE

Z33HE. FEAN, SHREFMNERITER XEBRERXF - BHR—FEEOMBRZ S

FTE=m. E?fﬁ@ﬁ BEEBEETEFNR
REMBERSEEEE, tUSERS NSRS DRSS M
HEME: ERDRBUE + HSSH + S AE
mgia MR B SCRS S 1AL 54, 40 & SRR,
B SHEERHT, MAECRSSWEEH

JEI}"Ig BIMPEEEYN, xAFEEREBRESHSEFEREN, SIEEM _
LIRS + ARG + BB

B, UEBRARFRESSNKE

B-hH58—HHREE, MLURERAEEIZURE

SHNSEBEHESTT R, BRZUERESBIGMEEE,. BRERIIES5E

FhAFIrK12ZE 1 74

RENEME. QURISE, 5IRERNHE
Kb GRS S ARAEN, AR R L AR NS R METS: (REESE) $IE + RISAESEHAE
i NS5 8 iR RIS, REMREAH MBE.

SLIDE 04 / 16




02 «» TR ESRL FOUR-TIER ECOSYSTEM ARCHITECTURE

TR ESRE - LWEEFIEEREN

TIER 04 + CROWN

g - KFRESUEERR RERA |

BIRIERT B, NElTRRiE

TIER 03 « CORE

Rz - HERY - EFRE - EFEX  smen

ANREERD, BT RGEHEEEHBIELRED

TIER 02 - STRUCTURE

EF - AATHEASHMNPSHEEKSIE At

2N - BATEE - TEE - BRAF - e
TIER 01 + FOUNDATION

WE - FREE - HSEM - BRERS - 2HFY A

MEMRSERDR, EMXENESTAGSTIERES

mERFHETH LEEEH: MERFNR - EEEDEEK - AREFES N - MBS

EVERGREEN o
BRR M Bem

muENEFETEESR MF - A& - & - 08), BNENZEANSEEIREESZ
344,

TOPTIER -~ 04 ARCHITECTURAL SPECIFICATION

Tiig - Crown * Governance & Succession

BERES EWEFINAHE, KERZIENEITRIET

UTFESRERBE. B (REEEFE). KEEFSRENHSERNBERD, R
Aeil. PFFOW BB EED,

HEAIBEIER INCLUDED MODULES

MESEIY FREESREAE REERSSRRNER

#7435 {3 A KEY DELIVERABLES

(ERIREES) - KiREEEASEE - ARRNSRAMERGER

SLIDE 05 / 16



§ 02 - TRBEWAERSRS 11 STRATEGIC MATRIX PANORAMA %VEQG;E%/;% B sous

BE+—AHIRIER - SUERERSESLE b ) ) F

SE AR R AR AT ShABEEERR, a7l

MO1 - ;%1% (Legal Advisory) IEIARE. EHRR.

MO1 - WEE
PRE =51

IBRRE. BHEERRR S SR ERER.

MO5 - iR Education

HEML
R BRRUATMRPHRRSHINGREE 14
SR

M09 - BER Culture

Eif2374 14
ESIHE, FEBERESEHRBEE, RN
1R,

+—RABEERIER2ERE A R, & B 8" 2E5FH

MO02 - HhEE Tax & CRS
HEaE
RIRSEH SN, SFRRSHEMRE, BECRS

Rk,

M06 - HIEE

EXpgredes

“I+N" FAAEZEPL. 2BIMLERMIESEREEEE
HE.

Healthcare

M10 - TAERE Succession

=fFR
MM RHRHREBNSRRAE, REESRRIERE
E A

EHERRSS

BRESKMRZENIIR I EHIRIEETE, BIUERBK

L
1.

MO7 - XEE Portfolio

AFEicE
LBUSTHBHRE—DFNR, HEBBAARIE
IS,

Governance

M11 - TRER
E 3
HIE (RiERs) SIERN, BESHNTEERE. KR
KER,

M04 - HhEE Mobility

=gl

ER/RA B R EBRS2HKEIMRICE, ML
#i%

M08 - £FEE Fine Art

AU
BAZRERDEANRRIEE RNEAR, TiRE RS

= Ty
= e

MAIN STRUCTURE ENGINES

FHERAXIEKSIE
D NG - ZTHE

3 T .

5 BUFIRED - R

SLIDE 06 / 16




l 03 « BubBRESHEME THREE SECTORS & NINE PILLARS

LIRSS IERE « = KIRENASZHMNALGUER

#giR— - SECTOR 01 RERN

MEM%‘J %lllﬁfllE, J&Hiiﬁ

01 - ;BYMEFEAIE Global Allocation

SRUBRESRE—HHAKE, BESRREIE, B EFHDE
HEEXEHAS.

2 - BiSZEMEEN Tax Compliance
MR SRS R IRI, AEAMMESIEREE, AT
CRSE Eh#: SEE M2,

3 - RixEHRS Family Trust
SRR ERNIEESE, QU MHEREERR, WRELER
ABRVER “BHAIE.

=RERAAZFEARE: MEAY

tRIR_ - SECTOR 02 REAN

REES - IEIZISt TT:, i NABf%

EFEE T

04 - ﬂj’Eﬁiﬁﬂﬁ] Succession Plan

WEM HESET B CRWEE NZBRER, FIE (REX
&), %?fﬁi%?%}ﬁﬂi}\e

05 - FEKEREE Global Legal

BERE, BELREWERBSLHAEE, BEFRBEBAERD
ial, ??Pa‘iﬁ?‘x%c

06 - YEEHEEE Elite Education

MYEFHRTNAF AR, REMNETREA. REPIBRRIEF
EER N —IETUIRSS.

EVERGREEN
B E X =

SUMEFRERE. XFLAEFASHERAAAEKEE, TEREERINAKRT LRSS

T (RHERRECENE)

tRR= - SECTOR 03 AERA

mfREE - nnﬂiﬁﬂ HEAE

EHURFAEERAES

07 « ZARanlkE Art Advisory

K@ RZAMR MM EAERSHARIN, WESIRERRE R
R, TiE "BHET .

08 - EffigRE 1+N Healthcare

BESHTAETRR, R "N RAEERS. MREFAR
HERESHLREERE,

09 L ?Kﬂ_’, Heritage Culture
HFHEFHE, FHE. BEFXHERED, HEMEESE, BHFE
iR E 53 kR,

SLIDE 07 / 16




I 03 » hASZHZEMIT SECTOR 01 - WEALTH PLANNING

WIR—: WERL - BFEE, REESIK

WEALTH PLANNING

S RARTRE,
BRI

IAE AR ZoCED
4 28 — LA B AR HE TS

IAERXIRER (Pillars 01-03) - B E~ECHE x RS SHEN X KIREHRS

iﬁ-gl\ﬁi‘: Eﬁ Global Asset Allocation

WEELRUME, AUSBE—HHS5R—ICEERAR, SRmHESREEEE KT8, RER
ERERF SAMERR, BEENAHDSARSRRALS, BRIAERCATERBAIPR
1.

m%ﬁ'*ﬁ!gﬁm Global Tax & CRS Architecture

AIMEMER R IKB S REMIGT. REBERSMESSHMESMERAEI, SESMNRERESER
EASRBUBE, RAZETHILE CRS SMIKFIHE B RRSHRFIBREDNK, AFEM
BReMhE.

gﬁ’*_%‘ FEHE% Bespoke Family Trust

S5F#. Mg, ZAH. ASSFEXNEFBRERIEAESE, BIUTMABESERERIEE
K (E2iER. RENAHER. MABRATPTC), LB RERSE. SFEEEERS™IBE
FhRIP, WMBELZBIFARER "THAE

EVERGREEN
E B X mé% 6 zenn

ot BERRNSREETAS, MRAKSEXRSSN, HURKKERAEER

FRRERL Ao

i3t

- RIEER IPS R 3EE =R
- EHMEW/FAE/ M PES
- FEFENHNSFEES

B3z

- CRS kP EER S LR

- RERB SRS
- BROOSHEFRIIREEN

Bab3efi:

© RIRERNERASRAESR

- RPN (Protector) 5EEHiE
it

© BRAFSE EHRIENEE

SLIDE 08 / 16




l 03 « AASHFEMIF SECTOR 02 - FAMILY AFFAIRS FEVEQG;EE%I/;% @ ssun

*ﬁiR:: gﬁfﬁ-g% = Eﬂ:inm, ?ﬁk*ﬁ{? REFREEIREESS, ANMNYRDEIEHZLNNELR, %éfﬁiﬂ?ﬁiﬁi%g;z;jt

FAMILY GOVERNANCE

1 ‘ - 3 | Mﬁﬁﬁ(ﬂﬁ“ Succession & Family Charter Bibasd:
{g =) Ef?l_ 3 : _ IENRIEIIEM “MESE B MR NSRRERER. SEHNERFERIEHE. © (REER) ERSEESEY
seagpnse PWEEAERERAERNN (REES), HAGHERSRSEA, SUREMESHewRE | - —UEEARESRREsR

SELE, + KEIFHRE SERWMEE

Hﬁiﬁiﬁﬁ@iﬁl Global Private Legal Counsel Bl

EREHRTHAMESHERRE. ERATREERESMNS SR, (EAFENTARERE + BERI/ARAIRIEM = PR Y

Widl, FEARLRELSRELRNG (SH/ SRV, B, Y, TR + BBl EE R PORIR SAE AL
KEF;; BBl SRELRRG (EN/ASAMSEHY, BIHEE. SEREMY, TR | it

K123
ARET CMREE ERIMA SR OES. KERFEERENSRRELR, RENEERE | ety

BR K12 iR, MECERREA. LRI FE R —ibRS, BhhT— il
EFEEERK, - BNNEREFS2RBF IR

SIEESE LN R R ¥ B &if]  Elite Education & Mentorship Bb3z(d:

FiERSHR (Pillars 04-06) - WEEAME X FEERSE X @R RBEFENE SLIDE 09/ 16




I 03 » hASHZEMIT SECTOR 03 + QUALITY LIFESTYLE

mPkEE, AEAE

WIR=: R -

BESPOKE LIFESTYLE
=R sl
HBEEEE, . EAERNERE AT SBERTER, RESIERER. HOMASSREEEY, 1HE)
e RS SRR RS KRR GER, B SRR AR T A
BAXILRE o

Fine Art Collection & Advisory

Eigidz

aRERM, &8, BFRRELEKMEETHR, B “1+N° RMAEERS (LIEESFHR
fRE + NI BRERNEER). EFFEEREE. FRERFEBEREEGAMEFERE
BAR, TIFRE2RER,

Global 1+N Private Healthcare

EEX
R e R B RABRET A EEHEPRFHE. DESE. EAB SRS S MERE
. LIRS #; HERHEEDHEERERR, BREE (R SR, BASENBMIEE, BAK

WESAGIERER,

O B ST S Classical Heritage & Genealogy
[=[=1im) =14 i

mEEFERR (Pillars 07-09) - ZRRUE X EfFfRE (+NRAEE) X BEXE (RigEH)

EVERGREEN 25 g ...

B E 5N

RUETMENMARREE, ZRARABFERSFEFEFXHER, 2HURARBERANE

R SN,

b3t

* REZARUEERNNSHE
- EfFAIBVIPEHFERMI

- TRBEHCH. RieSERE
M

BLRA:
- RIEMR 1N ERIAEL
=

- BE/BXHEEHEEHSNRE
7

- SHTRERSFFI£I5(MOT)
aiE

B3z

- KR (FE) SRIIFES
#

- BRI REEFHESHER
%

 BRER AL SRR b e ANt

SLIDE 10/ 16




| 03 - EiEthEIIEE CROSS-BORDER EXECUTION INFRASTRUCTURE

B FmhEFLEEXED « FAREIRNITRERA S

IDENTITY & MOBILITY

B ESRABR

RENMEFBNA TR, S8, MAFFHEENGITR (CIES) &
BINME. BRSE. MIEMLEEZEIFRR, MERITE. MEBZEAERKE
2iEREH,

BOfiE: ARERZLRETEhEHSERENTE

HK & OVERSEAS STUDY

FEAAFSBINERERE

SEERFATIL/EESHOR, MEYFEBand 12K, BRFRRE
DSE/IBFMFFRRIE, TARHEA) \ASHEENLBRATREEM
Eﬁo

BOfiE: BHANSFRBmEetiEaimesT

RERER X BERHN: MERGLT + BREHAF LI SRS FATFER

24 BANKING SOLUTIONS

EIRRITSFAITH P ihdr

EEREEH, Mg, XE. BE. hiFeRETRERMPOL24E
TA AFSRARTAPHR, TUME KYCHEY, TBEHARS
U@,

Bl EESHRRAIA BTS2 PHITERA

CROSS-BORDER LIMOUSINE

RemESEILRIER

AEEFRNINSZEHSEFEREPFRART. FF. SRERREFRINZHR
BRARREHERZVNEESEERHARTERXILE, NEEH.

BoliE: AN LR SR E B R

EVERGREEN
B E R ez

At B REEEZEEPE (Blue Oak International) REEFREIB RS EN, I BRENTIEEIT

ERIEEF, LMLERATFE,

GLOBAL EXPANSION

s S — KSR aE

B RE SRS B E A FINE/ BV SLAFRSIMNEE K, RHE
wIAfET, REESMREENREES, BHEZABREARS RN

ks,

Beb il MERETHRSEEE, NERERBPED

BESPOKE JAPAN VOYAGE

BEMLEEFIRITSEER

SEAFEERE. BERLE). KEMLESRBIREERIRE,
ARFE G —R—HANBRLETRES R FETLRESR.

BOME: B2XER. EFFESREERRA—{k

SLIDE11/16




| 04 + E{IMWZCMESE CORE ADVANTAGE | + EXPERT TEAM & GLOBAL NETWORK

ZRE (—) - FUNERBENSEIXEIF RS

{RZB4EEE 01 « MULTIDISCIPLINARY EXPERTS 01

FURNEXRE - AEESFRESFL

CRRESRERM. ZR. PS5, BREA. GREFNENNAER, HEFENEHERNRENT W
#iv. SITREMBEYEEFRESA (0 KE512, HES AT,

EMEETREER BRERSREM

EFTSRARIAER, MBLXRSHTAES WEBEEER, MEKREEE. BRRIRHES
HERHEE, SERR BN

EFF# 55 CRSERIID REX(SFERMID

RESHEBSHIINE, SESMRARER Y ERIERERERRA. RPANHISH EHREE
L EIRB. AL BRATEE N

Sz (ARG BEM Bk, FrARNEEERIAERERSSEEREE MR,

Bl () - CTRLRER. FR. #5. #H ERER+ ABFRIHS FRE

EVERGREEN .
Bk mE Bem

TREFRRERER, BFLBIMERART. ERAE. #FRSERSIHMESF (3
BDO &&F), AFRFMEHERLEEH,

{AZBEEFE 02 + GLOBAL INSTITUTIONAL NETWORK 02

SHNFFEMSE « ASKTNRHMESEE

S52RNENFAARIT. ERAE. BINESFHR. MBS, EFTURBBEIMET S5 8
BIERAR, ARBE—RIEBEHKEPIIHRIRE (L

TRERFLASRAT R fEiEm EfR&itImeE S5FR
TR/ LI ESRERIT HA. WK, AR, FARMRT BDOFAFEHABAZ RS
EAME % ZRA aineE

1 BSE AR IEESES gt HRBRES
BRAERMSEEMARESE EAFH. B EARERER FRERTHR. RELAFS5ERS
paxc ] BHEH Heie]

Frlb R AR (L REDE (REERATHA)

BDOFEAFEFFNHAFIGRN S BRI FEERE
HE: (WAERGTESEEE, HERCRROKBIRRED)

SLIDE 12 / 16



EVERGREEN %

| 04 « B{IWZIMEZE CORE ADVANTAGE Il + RISK MANAGEMENT ACROSS CYCLES BB R

ZRE (Z) - FEMRNREEREN: TWERRE, BT T T e G

@ ﬁﬂé:ﬁlﬁﬁﬂﬂﬁlj&%@iﬁﬁi *RESILIENCE QFLROSS_ECONOMIC CYCLES PR

01 02
hiAKPERIFT « STl E X K ED ERESHEE - EEREERE

EI2RE, STUNACKRERR (B, BEhi., BEEXERSERT), BROTPR—055RIR RESFUNBHERSHSSMEERS, HFERIMFRRNE. ASHNRRE. SHORIASTRHE

(2
S RXIGPE, RRKXEZOA=NENKPREESWE. TEBENGAERE, BRFFAATEERRAISIEEN, BT ERRR.

XRIA: Xa/ED/IRBSHHEES « 2HETHER - RlBlkSEES XRTA: REEFHEHAE - CRSEVEHSAME - BIZERRAE

03 04
ABR2FRE - RIESEFENIIFM EIERMR - HELRLSERNE

EEENRIRBAZTRE. BSRETRSFFEETNINEN (REZEX/ATRERE), HFES BOIITES EFNMEERGR, Et—NENTHZEHEFIRIZE= 8. RANRRIER S 5%
{ipk RAVRRE RO R LT EM, BIRINEEL, IBETFIFRAEE. SATAMBIFF, BRRREM RN ZNRERFIFLE BRI ESAE.

XRIA: BIMEFHEFRE - SIEEREEALEREE - SREMETHE XRTA: (FERE) PSRN - KREEIRRERN - BiXEEg L

B (2) - AR X EZREHEE X ABZLER X BEERBHSMR SLIDE 13/ 16




| 05 * EREFEEHHEEN THREE STRATEGIC MOATS FOR MULTI-GENERATIONAL SURVIVAL

HRARFERBER « RILENFEN =S

W—EIAIET + MOAT | 0 1

B
MERS

FEAMNRFZEANRENEEEN, ME—HESRES
., BiRZE. 2RBSS5SnACREN FRIES

MR L AGATRE O SNSRI, TR fidn IS TRIMELERS
S5aREE,

HERREN: W RARIRES" SARA it

BEFRDELEELEEES

FTEAEA + MOATII 02

ANSHERAL
oL Rl

MEMENYES EFRRBINESE—F; ERZEM8NT
—IEHEA S BHIRVRERES, FEIMEIPEREGH
B iE) L 8 L

BETHLHENLY. RREFSES (REERS) 1R, ibFHah
M ENFIREmiEEEE.

ARBEEEN: ABETSREMABE, RHFREIL

RIBRESEN=EPE: O BEFRURRS > @ ANSHREFAROHE - 08§ "EFR BFasEsQ

EVERGREEN .
Bk mE Bem

ERATHELNEFERP, BEDIREHREE—EMTATHE, WEREFFIRN

=EEBRBA o

F=EPHHE + MOAT Il 03
B SEENC
BT E

ERAZSHSERNNMS, BSmRENE S HE
B. SRXBTKFSAMEE, AREMZLKRDES
AEBEEER, ERMAPREBRAVAT.

HAHEE IR HRAR, BRARTFESEE, KERETmEE
2,

SEBREEN . SERENES SRLEFINR RmANREN

LIRSGTRARE - LANBHESER - USHSHLEESURM R

SLIDE 14 / 16



| 06 «+ BELBS5EM SHENZHEN HEADQUARTERS ARCHITECTURAL TOUR %;VEEGQEEzﬁé @ pomn

Ei&ﬁ1—%— sﬁﬂ“mm‘ B 12 ﬂ%g itk RIS LUX E8HiER 22225 BB HAEL01, 5;?}2}];;@;?%

EFLNBREE A 000

EMEENLE

EERENQE

EVERGREEN FAMILY OFFICE

RIESEEE (L5) %

01/12 - [JEE4LFF + FHIEALL - FRZRGUSHIHAEEL001 BREREN

u_,\nB Bla—= '?Jiﬂnnlﬁﬁ,%i@ Reception & Brand Identity Wall

] EIEIREER, % “BERENAE EVERGREEN FAMILY OFFICE” 1555 “RECELENE (L5 BRAT/
SBIRART i, EEREEEMNNBESE.

WERDER 1 T eiEl 12 BEREFT

280 12 KRR R EY s L ER ST HAEL001 2 ARE B ERDE - A oS T (DAFRERM.pdf SLIDE 15/ 16




| 06 + FMERASEESE GRAND OPENING CEREMONY & PRIVATE APPOINTMENT EEVEnggEEgé% B paum

ﬂ%ﬂwﬂgfﬁﬁfe ” Fiﬁy\]$3§ﬂkp§ AJEERGEENRE (REXDESNER) 5 (BAFUKALR), NTH=E PPTX/
‘ (==

PDF BT X8
BAFURBEAIL (RERATRART) GRAND OPENING HIGHLIGHTS
(Nﬁﬁt (BERDESNER) (02:52) ) > I (BAFLKALR) (01:38) e — :
EERENLE
EVERGREEN FAMILY OFFICE &8
04 SEBE (A PEISAS 05BDOEAE ML
» 0:00/2:52 »

EVERGREEN e
B R WA D nomn

LR 22— —AiI&i% + BESPOKE CONSULTATION

RIS EHENE: R mEL X8 EEnER 2882228 HEREIHTHAEEL001

Faoihik: Room 1001, Block A, Kangtai Innovation Plaza, Nanshan District, Shenzhen
FAEL: BEBESH (L8) BRAR | BESERERRAR

H£EWMEEM: services.boihksite * SREFIIEHIE: ui.boihk.site

EEf: (REFENLZEAIUINERD (02:52 - BEME EAAX - +—AMBREESHABROSH)

| FHARIE PPTXRTXHR T iM% PDF kR PPT T8 (BEHATFHE LR, pdf) —RITED [ B i

ERNEEIE - B{SSIENIAE EVERGREEN FAMILY OFFICE - ESBIUE (5XA R SLIDE 16 / 16



